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Minutes of a Special Meeting of Amherst Town Council
Held on Wednesday, June 7, 2006 at 4:00 P.M.
In Council Chambers, Town Hall
PRESENT:

Mayor Jerry Hallee
Deputy Mayor David March
Councillor Robert Angel
Councillor George Baker
Councillor Ed Chitty
Councillor Dale Fawthrop
Councillor Terry Rhindress
Greg Herrett, CAO
Rebecca Purdy, Executive Assistant
Charles Rushton

IN ATTENDANCE:

Ross Blanch, ABPC Chair
Jack Kline, ABPC Member
Cst. Derrah Reid, President, PANS Local 104
Cst. Tim Hunter, Secretary, PANS Local 104
Cst. Scott White, APD

1.

CALL TO ORDER

2.

PURPOSE OF MEETING
This Special Meeting was duly publicized and called to enable Council to
consider the proposed Collective Agreement between the Town of Amherst and
the Amherst Police Association.

3.

COLLECTIVE AGREEMENT
Chief Rushton presented the following brief report summarizing the collective
agreement process.
Re:

Collective Agreement

The current collective agreement between the Town of Amherst and local 104 of
the Police Association of Nova Scotia expired on the 31st day of March 2002.
Collective bargaining was initiated but the parties were unable to come to an
agreement Arbitration hearings were scheduled and began on December 5th
2005 with Mr. Milton Veniot appointed as the sole arbitrator. The meetings
concluded on December 9th 2005 and Mr. Veniot made his award on February
17th 2006.
Subsequent to the issuance of the award Mr. David Fisher on behalf of the union
requested, from the arbitrator, an interpretation on specific findings contained in
the award. This has lengthened the process of having the new collective
agreement signed.
The concerns of Mr. Fisher have been addressed and Mr. Veniot made a
supplementary award reflecting his decision. A collective agreement has been
prepared consistent with the award of the arbitrator.
During the collective bargaining process there were a number of changes
requested by both the Town of Amherst and the Police Association of Nova
Scotia. The following is a synopsis of the major changes awarded as a result of
the arbitration. There are language changes which are not included as the report
was intended to address only the highlights.
Definitions:
There were changes to the definition section of the agreement which clarified
ambiguous language. The importance of these changes was to eliminate or
reduce varied interpretations which could lead to grievances.
Article 7 Hours of Work:
The Town requested some flexibility to accommodate the busy evening hours.
The busiest hours for afternoon shifts can occur between 1600 and 0400 hrs.
The award now permits the Town to reschedule members on the afternoon shift
from a 1900 to 0700 hr shift to a 1600 to 0400 hr shift. This will increase the
number of members available during peak occurrence hours. There were
conditions placed on rescheduling but the award does provide flexibility not
previously enjoyed by the Town.
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Article 9 Vacations.
The union had a concern that they were not receiving vacation allowance when
on workers compensation even though they would receive vacation credits if they
were on sick benefits. The arbitrator was of the opinion there should be some
consistency in the application of vacation entitlement and awarded vacation
credit accumulation for the first six months if an employee was absent from work
as a result of a workers compensation injury.
Article 16 Lieu Time:
The arbitrator has capped lieu time to 96 hours within any given pay period. Any
hours in excess of 96 are to be paid out at each pay period.
Article 26 Sick Leave Benefits:
The Employer now has the right to require proof of injury or illness, which
includes the right to require the employee to produce a medical certificate by a
qualified medical and licensed doctor: (a) describing the nature of the illness or
injury; (b) providing a description of the relationship of the illness or injury to the
employee’s ability to perform the duties of a police officer; (c) providing medical
opinion on such other matters related to work performance as the Chief may
reasonably require. This is a right that the Town has not previously enjoyed and
one which many employers are now attempting to have added to collective
agreements.
Article 27 Group Insurance, Medical and Dental Plan:
The Town has agreed to pay 50% of the cost of a retired employee’s participation
in the Police Association of Nova Scotia Medical and Dental Insurance Plan with
the same coverage benefit as in effect as of the date of signing of this collective
agreement, for so long as the employee is under the age of 65 years.
Article 36 Grievance Procedure:
Previously there was no limit on the length of time for the union to proceed with a
grievance following a decision made by the Amherst Board of Police
Commissioners. The arbitrator has established a maximum four week time limit
in which the union must notify the Town of their intention to proceed.
Article 41 Duration and Termination
Upon signing the agreement will come into force on the 1st day of April, 2002 and
shall continue in full force and effect until the 31st day of March, 2008.
Retroactivity extends to salaries only, excluding overtime. Salary refers to monies
earned, not the basic yearly salary. Pension contributions are required to be paid
on total monies earned as back pay. The salary retroactivity applies only to
those employees who remained in the bargaining unit as of February 17, 2006.
Other changes set out in the agreement shall become effective on the date of
signing.
Article 42 Pregnancy and Parental Leave:
The above is a new article that has been added to this collective agreement. It
sets out the parameters under which the employee may maintain coverage under
the Police Association of Nova Scotia group insurance, medical and dental plans
while on parental or pregnancy leave. If an employee exercises the option to
continue the medical plan the employer is obligated to pay the portion normally
paid if the employee were not on leave.
Again there were a number of other changes in the collective agreement of which
I would be happy to offer an explanation if there are questions on any specific
issue.

Moved by Councillor Robert Angel, seconded by Councillor George Baker
that Council authorize the Mayor and Chief Administrative Officer to sign
the Collective Agreement with Local 104 of the Police Association of Nova
Scotia.
MOTION CARRIED
On motion by Councillor Rhindress the meeting adjourned at 4:15 PM and the
Collective Agreement was signed by Mayor Hallee and Greg Herrett on behalf of
the Town, and by Derrah Reid and Tim Hunter on behalf of PANS. A copy is
attached as Appendix A.
APPROVED:

Gregory D. Herrett, CA
Chief Administrative Officer

Jerry Hallee
Mayor
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COLLECTIVE AGREEMENT
THIS AGREEMENT MADE THIS 7th

DAY OF

JUNE, 2006.

BETWEEN:
THE TOWN OF AMHERST,
a Municipal Corporation
hereinafter referred to
as the “Town”;
- AND THE AMHERST POLICE ASSOCIATION,
A CERTIFIED Trade Union under the
TRADE UNION ACT OF NOVA SCOTIA,
Local 104 of the Police Association of Nova Scotia,
hereinafter referred to as the “Union”.

PURPOSE OF AGREEMENT
(1)

Whereas it is the desire of both Parties to this Agreement:
(a)
to maintain and improve the harmonious relations and settle conditions of
employment between the Town and the union;
(b)
to recognize the mutual value of joint discussion and negotiations in all
matters pertaining to working conditions, employment services, etc.;
(c)
to encourage efficiency in operation and,
(d)
to promote the morale, well-being and security of all the members in the
bargaining unit of the Union.

(2)

And whereas it is now desirable that methods of bargaining and matters pertaining
to the working conditions of the employees be drawn up in an agreement, now,
therefore, the Parties agree as follows:

ARTICLE 1

DEFINITIONS

1.01

ASSOCIATION – The Amherst Police Association, Local 104 of the Police
Association of Nova Scotia.

1.02

CHIEF OF POLICE – The person so appointed by the Town from time to time to
the position of “Chief of Police” of the Amherst Police Department.

1.03

COURT - Any Federal, Provincial, Municipal or Civic Tribunal acting in a
judicial or quasi-judicial capacity and shall include police departments or Town
inquiries or hearings.

1.04

COURT TIME – Any attendance at any court inquiry or hearing by an employee
while they are not on duty, to give evidence as a witness, whether called upon to
give evidence or not.

1.05

CALENDAR DAY - A period of twenty-four (24) hours commencing at 12:01
a.m.

1.06

CALENDAR DAY FOR THOSE WORKING 12 HOUR PLATOON SHIFTS A period of twenty-four (24) hours commencing 7:00 a.m. to 7:00 a.m.

1.07

CALENDAR WEEK - A period of seven (7) days, commencing at 12:01 a.m. on
Sunday.

1.08

CALENDAR YEAR – A period of twelve (12) consecutive months, commencing
January 1st and ending December 31st.
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1.09

YEAR OF SERVICE – A period of twelve (12) consecutive months or two
thousand and eighty (2,080) hours.

1.10

CALL OUT - The summonsing of an employee back to their place of work
during their off duty hours, for the purpose of carrying out police duties.

1.11

COMMISSION – Means the Amherst Board of Police Commissioners and
includes predecessors of the Commission where the Agreement deals with length
of employment and seniority.

1.12

EMPLOYEE – A person who is assigned to a position coming within the scope of
this Agreement.

1.13

LIEU TIME means any time which may be taken as time off in lieu of payment
for hours worked, by whatever name it be called, and, for greater certainty,
includes the time referred to in Articles 7, 8, 12, 13, 14, 15 and 34, and any other
time which may be taken off in lieu of payment for hours worked, under any other
article or under any other arrangement or practice in which the employee has the
option of taking time off in lieu of pay for hours worked;

1.14

LIEU TIME BANK means the total number of hours of accumulated lieu time
from time to time standing to the credit of an employee.

1.15

MEMBER - An employee who is a member of the Amherst Police Association,
Local 104 of the Police Association of Nova Scotia.

1.16

REGULAR PERMANENT EMPLOYEE – An employee who has served a
twelve (12) month probationary period.

1.17

REGULAR FULL-TIME EMPLOYEE - An employee who has been appointed to
a full-time position and who works the normal number of shifts on a regular basis.

1.18

REGULAR PART-TIME EMPLOYEE – An employee who works on a regular
basis, but less than the normal number of shifts.

1.19

SHIFT – Means eight (8) hours consecutive hours of regular duty.

1.20

SHIFT – Means twelve (12) consecutive hours of regular duty for those on
platoon duty.

1.21

INTERPRETATION – In this Agreement, masculine includes the feminine and
singular denotes the plural, where such interpretation is required.

ARTICLE 2
2.01

The Union and the employees recognize and acknowledge that it is the exclusive
function of the Town, subject to the terms and conditions of this Agreement to:
(a)
(b)

2.02

MANAGEMENT RIGHTS

maintain order, discipline and efficiency;
hire, discharge, suspend, direct, classify, reclassify, transfer, promote and
demote, or otherwise discipline any employee, provided that a claim for
discriminatory promotion, demotion or transfer or a claim that an
employee has been discharged, suspended, disciplined or demoted without
reasonable cause, may be the subject of a grievance and dealt with as
hereinafter provided in Article 35.

All disciplinary matters shall be dealt with by the Town in strict accordance with
the procedural and substantive requirements for discipline matters in the Police
Act, S.N.S. C9, and Regulations thereunder and the final disposition of
disciplinary matters under those procedures shall be final and binding on the
Parties and not arbitrable under this Agreement.
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ARTICLE 3
3.01

RECOGNITION

The Town recognizes the Amherst Police Association as the sole bargaining agent
for collective bargaining purposes for all employees of the Amherst Police
Department as classified by Order No. 1359 of the Labour Relations Board of
Nova Scotia.
There shall be a minimum of:
(a)
Five (5) sergeants
(b)
Twelve (12) full-time constables
(c)
One (1) secretary
(d)
One (1) administrative officer (until the present incumbent leaves the
Police Department).
The following are also included in the bargaining unit:
(a)
Sergeants
(b)
Constables
(c)
One (1) Secretary
(d)
Administrative Officer (until the present incumbent leaves the Police
Department)
(e)
Part-time employees (sworn officers)
(f)
Any further ranks below the rank of Deputy Chief of Police

3.02

It is agreed by the Town and the Union that as long as the Secretary is performing
duties or work for the Amherst Police Department, the Secretary shall remain a
member of the bargaining unit. Should the Town discontinue the Secretary’s
duties and work for the Police Department and transfer her to the Town Hall, then
the Union agrees she will no longer be a member of the bargaining unit.

3.03

There shall be a Deputy Chief. The position of Deputy Chief shall be excluded
from the bargaining unit. When the position of Deputy Chief becomes vacant, the
Town shall first consider applications from members of the bargaining unit. The
Town shall not consider applications for Deputy Chief from persons outside the
bargaining unit unless it determines that no applicant from within the bargaining
unit is reasonably qualified to fill the position.

ARTICLE 4

NO DISCRIMINATION

4.01

The Town agrees that there will be no discrimination, restriction, or coercion
exercised by it with respect to any member of the Union by reason of race, colour,
sex, age, political or religious affiliation or by reason of membership in the Union.

4.02

Subject to the normal rights of Management of the Amherst Police Department,
the Union and the members agree that there will be no intimidation, interference,
restraint, or coercion exercised or practiced with respect to any employees of the
Amherst Police Department by any of its members or representatives.

ARTICLE 5
5.01

The Town agrees that it shall be a condition of employment with the Town that all
employees in the bargaining unit shall upon joining the Police Department,
become and remain members in good standing of the Union.

ARTICLE 6
6.01

UNION SECURITY

CHECK OFF

The Town agrees to deduct from the wages of employees all union dues, initiation
fees, insurance contributions and medical plan contributions from time to time
levied by the Union on the employees, and to forward same monthly to the Police
Association of Nova Scotia, accompanied by a list of employees showing
contributions.
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ARTICLE 7

HOURS OF WORK

7.01

The twelve (12) hour shift shall apply to those employees assigned to patrol duty.

7.02

The patrol employees shall be divided into four (4) platoons, each platoon to work
a schedule as follows:
(a)
(b)
(c)
(d)

two (2) shifts of 7:00 a.m. to 7:00 p.m.;
twenty-four (24) hours off;
two (2) shifts of 7:00 p.m. to 7:00 a.m.;
four (4) days off.

7.03

Notwithstanding Article 7.02, where there is a full complement on a platoon
working a 7 p.m. to 7 a.m. shift, and where there is an operational requirement to
do so, the Deputy Chief may order that a member of the platoon shall work a shift
of 12 hours which begins no earlier than 4 p.m.

7.04

Rescheduling under Article 7.03 shall be made so as to ensure a fair rotation of
rescheduling. Before a decision to reschedule is made, the Deputy Chief shall
consult with the shift sergeant on the identity of the employee to be rescheduled.

7.05

No employee may be rescheduled under Article 7.03 unless that employee has
received notification of the rescheduling before the end of his or her first day shift.

7.06

As the shift schedule will result in employees working an average of an additional
twelve (12) hours every six (6) weeks above what would be worked if a forty (40)
hour work week were employed, the Town shall grant each employee
accumulated time off.

7.07

For the purpose of calculating cost factors and benefits under the Collective
Agreement, all former benefits under the Collective Agreement shall be converted
to hours and calculated on the basis of a forty (40) hour week or 2,080 hours per
year, as indicated by the following examples with the exception of vacation:
(a)

A statutory holiday under the former system equals eight (8) hours off
duty or two-thirds (2/3) of a twelve (12) hour shift off duty;

(b)

The overtime provisions of the Collective Agreement shall not apply until
after the completion of twelve (12) hours work for those employees
working the twelve (12) hour schedule.

7.08

All shifts and assignments shall have a fixed time for starting work, all employees
shall follow a fixed shift schedule and such schedule shall not be altered or
rescheduled without twenty-four (24) hours notice to the employees concerned.

7.09

Employee’s days off shall be consecutive.

7.10

The Chief of Police may appoint employee(s) to an investigation section. The
schedule for this section shall be posted two (2) weeks in advance following
discussion with the employee(s) provided that:
(a)

the shifts shall be eight (8), ten (10) or twelve (12) hours at the discretion
of the Chief of Police;

(b)

Overtime shall be earned after the scheduled shift hours or after forty (40)
hours in one calendar week;

(c)

An employee assigned to the investigation section shall be entitled to
holidays in accordance with Article 8 (1) of the Collective Agreement.
Those holidays will normally be scheduled as paid days off (eight (8)
hours regular pay). If scheduled, all hours worked shall be paid at the rate
of time and one-half (x 1 ½) for each hour worked. If more than eight (8)
hours are worked, overtime at the rate of double time (x2) shall be paid.
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(d)

Once posted, changes shall only be made to the schedule to meet
operational requirements, or as otherwise agreed between the Chief of
Police and the employee(s);

(e)

Volunteers shall be given first consideration by the Chief of Police in
assignment to the investigation section;

(f)

Employees assigned to the investigation section shall be paid an annual
bonus of one thousand dollars ($1,000);

(g)

Employees assigned to the investigation section shall have two (2)
consecutive days off per week;

(h)

Employees assigned to the investigation section shall be entitled to have at
least two (2) weekends off per month (from end of shift on Friday to 07:00
on Monday).

(i)

An investigator shall not be used to fill vacancies in the uniformed
platoons save for exceptional circumstances such as, for example,
unavailability of part-time and full-time personnel and operational
emergencies; and

(j)

Upon completion of at least two (2) years’ service in the investigation
section, an employee may give the Town three (3) months’ written notice
of her/his desire to be transferred out of the section and the Town shall
effect the requested transfer by not later than the expiration of the notice
period.

ARTICLE 8

HOLIDAYS

8.01

The Following days shall be considered legal holidays for the purpose of this
Agreement:
(a)
New Year’s day
(b)
Good Friday
(c)
Easter Monday
(d)
Victoria Day
(e)
Civic Holiday
(f)
Labour Day
(g)
Canada Day
(h)
Thanksgiving Day
(i)
Remembrance Day
(j)
Christmas Day
(k)
Boxing Day
(l)
Any other day appointed by proclamation of the Governor-General of
Canada, the Lieutenant Governor of Nova Scotia, or by legal proclamation
by the Mayor of the Town of Amherst.

8.02

If a holiday falls on a regular day off of an employee or during an annual
vacation, the employee shall be entitled to another day off at a later date, or a
day’s pay.

8.03

All employees shall be paid eight (8) hours’ pay at the employee’s regular hourly
rate of pay for each holiday. Should an employee be required to work a legal
holiday, all regular hours worked on the legal holiday shall be paid at the rate of
time and one-half (1 ½) the regular hourly rate of pay.

ARTICLE 9
9.01

VACATIONS

Employees working an eight (8) hour shift schedule shall receive the following
vacation entitlement:
(a)

following completion of one (1) year of service and up to twelve (12)
years of service, an employee shall be entitled to fifteen (15) eight (8) hour
shifts of vacation per year;
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(b)

following completion of twelve (12) years of service and up to twenty (20)
years of service, an employee shall be entitled to twenty (20) eight (8)
hour shifts of vacation per year;

(c)

following the completion of twenty (20) years of service, an employee
shall be entitled to twenty-five (25) eight (8) hour shifts of vacation per
year.

9.02

For employees working the twelve (12) hour shift schedule, one week’s vacation
shall be one work cycle. (i.e. 48 hours = one cycle)

9.03

Should less than ninety percent (90%) of scheduled hours be worked, then
vacation pay shall be pro-rated. For the purpose of this clause, all time paid by
the Employer shall be deemed to be time worked. Time spent on Workers’
Compensation also shall be deemed to be time worked, but only during the first
six months of inability to work, and not thereafter.

9.04

The time that employees take their vacations may be agreed upon between the
employees and the Chief of Police.

9.05

Should no agreement be reached by May 1st, the Chief of Police reserves the right
to schedule vacation. Employees may change their scheduled vacation on
agreement with the Chief of Police or his designate.

9.06

Seniority based on full-time employment with the Department shall determine
priority for vacation time.

9.07

A vacation list covering the employees of the Police Department shall be posted
in the Police Station no later than May 1st of each year.

ARTICLE 10

COMPASSIONATE LEAVE

10.01 Upon the death of a parent, spouse, brother, sister, child, or a current in-law, an
employee shall be granted compassionate leave for a period of four (4)
consecutive days commencing with and including the day of the death. The
employee shall suffer no loss of regular earnings for time that would otherwise
have been worked during this period. Pay for the period will not be granted if the
employee does not attend the funeral.
10.02 If additional days are required, they may be granted with or without pay at the
discretion of the Chief of Police.
ARTICLE 11

ASSOCIATION LEAVE

11.01 The Town agrees to grant leave with pay to members of the Union to enable
them to attend to the business affairs of the Association, but in no event shall the
combined total for the bargaining unit exceed two hundred and forty (240) hours
per annum, with further provision that at no one time shall more than two (2)
members, subject to operational requirements, be given leave.
11.02 Subject to operational requirements, the Town agrees that up to three (3) members
shall suffer no loss of regular earnings for time spent in direct negotiations with
the Employer for collective bargaining, conciliation, binding arbitration and
attendance at labour management meetings.
11.03 When an employee is granted leave under this Article and he will be absent
during his normal (7:00p.m. to 7:00 a.m.) shift, the Chief of Police shall be
allowed to move the (7:00a.m. – 7:00 p.m.) shift employees to these shifts if he
deems it is necessary. Only in this circumstance shall shifts be rescheduled for
employees.
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ARTICLE 12

OVERTIME

12.01 The Town shall pay an overtime rate of one and one-half (1 ½) the regular hourly
rate of pay for all hours worked after eight (8) hours in any one day and all
overtime worked on a Sunday, or equivalent of a Sunday (i.e. if an employee’s
days off are Tuesday and Wednesday, the second day shall be equivalent to a
Sunday), shall be paid double the regular hourly rate of pay.
12.02 Overtime worked on holidays (see Article 8) shall be paid at the rate of double
the regular hourly rate of pay.
12.03 For the purposes of computing overtime, any period over fifteen (15) minutes
shall be computed as an hour.
12.04 For the purpose of computing the regular hourly rate of pay, 2,080 hours shall be
divided into the employee’s basic salary.
12.05 The Town shall not reschedule any employee or schedule time off for the purpose
of avoiding the payment of overtime.
12.06 All employees have the option of taking equivalent time off in lieu of payment of
overtime hours worked, but it is expressly agreed that equivalent time off means
one and one-half (1 ½) hours off for each hour of regular overtime and two (2)
hours off for each hour of double time.
ARTICLE 13

CALL OUT

13.01 All employees called out to duty during off duty hours, shall be paid a minimum
of four (4) hours at the rate of time and one-half (1 ½) and if an employee is
required for longer than four (4) hours, he shall be paid for his full time at the rate
of time and one-half (1 ½).
13.02 A call out occurs after an employee has reported off duty and before he is next
scheduled to report for duty. However, it is agreed that when an employee is
required to report not more than three (3) hours in advance of his/her regular shift,
this shall constitute an overtime assignment rather than a call out. Application of
this clause shall be subject to twenty-four (24) hours advance notice.
13.03 Notwithstanding Article 13.01, employees called out on their second and fourth
days off shall be paid a minimum of four (4) hours at the rate of double time (2T).
If the employee is required for longer than four (4) hours, the employee shall be
paid at the rate of double time (2T) for all hours worked.
13.04 The option of taking time off in lieu of payment shall apply to call outs in the
same manner as overtime.
ARTICLE 14

COURT TIME

14.01 All employees required to make an off-duty attendance at court shall receive a
minimum of four (4) hours pay at the rate of time and one-half (1 ½) the regular
hourly rate of pay for each such attendance.
14.02 If attendance is required for longer than four (4) hours, the employee shall be paid
for his full time at the rate of time and one-half (1 ½) the hourly rate of pay.
14.03 An employee required to make an off duty attendance at Court has the option of
taking equivalent time off in lieu of payment.
14.04 Lieu time under this article shall be a minimum of six hours, at regular pay, or,
where attendance is required for longer than four (4) hours, and the employee
chooses to take lieu time, the employee’s lieu time bank shall be credited for his
full time at the rate of one and one half (1 ½) hours for each hour of such
attendance.
June 7, 2006
Page 9 of 21

00170
ARTICLE 15

CALL BACK DURING VACATION

15.01 All employees called back to work during vacation shall receive three (3) days
leave or pay for each day worked.
15.02 An employee shall be credited with a minimum of one day worked for any portion
of a day that the employee works, at the request of the Town during the
employee’s vacation.
15.03 The option of taking time in lieu of payment shall apply to Call Back in the same
manner as overtime.
15.04 This Article governs, if an employee is called back by the Town or the Crown,
during vacation to attend court, with respect to matters arising out of his duties
with the Town.
15.05 For greater certainty, “three (3) days leave or pay” means three (3) times (x) eight
(8) hour days, which equals twenty-four (24) hours.
ARTICLE 16

LIEU TIME

16.01 The employer shall maintain a lieu time bank for each employee and shall review
that record, prior to each pay, as a part of the normal payroll process.
16.02

Notwithstanding anything in this agreement, or any practice, no employee shall
be permitted to maintain lieu time in excess of 96 hours in his or her lieu time
bank.

16.03

Where, at the time each pay is calculated, the total accumulation of lieu time in
the lieu time bank of any employee exceeds ninety-six (96) hours, the employer
shall pay to that employee, in that pay period, an amount sufficient to reduce the
lieu time bank of that employee to ninety-six (96) hours.

16.04

Notwithstanding any provision of this agreement, or any practice, all hours taken
off as a use of lieu time first shall be scheduled by the Chief of Police, but only
following a request for lieu time by the employee and discussion with the
employee concerned. Employee requests to use lieu time shall not be
unreasonably denied.

16.05

Where, at the date of the signing of this agreement, any employee has
accumulated more than ninety-six (96) hours of time which may be taken off in
lieu of payment for time worked, by whatever name it be called, and including
time accumulated under Article 14 of the predecessor agreement, the
accumulation over ninety-six (96) hours shall be paid out forthwith to that
employee at the rate of pay then in effect.

ARTICLE 17

CLOTHING

17.01 All employees shall be required to perform their duties in uniform or in civilian
clothes as the Chief of Police may direct.
17.02 The Town shall issue the following clothing when required to all sworn police
officers who are required to perform their duties in uniform:
•
Summer shirts with short sleeves
•
Uniform pants
•
Winter shirts
•
Neck ties
•
Pair of socks
•
Pair of winter gloves.
17.03 The Town shall issue the following equipment and clothing to sworn police
officers when required and replace the same due to wear, tear and usage on the
job:
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•
•
•
•
•
•
•
•
•
•
•

Tunic
Pea jacket
Summer hat
Winter hat
Reversible raincoat
Flashlight with batteries as required
Handcuffs
Baton
Pistol and holster
Winter sweater
One pair of search gloves

17.04 All uniforms and uniform equipment furnished by the Town shall be property of
the Town and shall be produced by the employee when required for inspection.
Upon termination of employment the employee shall return all uniforms and
uniform equipment to the Town before receiving final settlement for wages due.
17.05 Where sworn police officers are required to perform their duties in civilian clothes
on a regular basis, the Town shall grant such employees a sum of up to thirteen
hundred dollars ($1,300) annually effective April 1, 2006, upon provision of
receipts. Such civilian clothes shall be solely for the purpose of the employee’s
performance of their duties.
17.06 All employees detailed temporarily (minimum one (1) week) to plain clothes shall
be paid twenty-five dollars ($25.00) per week effective April 1, 2006 while on
such duties (clothing allowance).
17.07 A boot allowance of two hundred dollars ($200.00) annually effective April 1,
2006 shall be paid to sworn police officers. Such boots shall be police uniform
boots. Receipts must be submitted.
17.08 Employees shall take precautions to preserve uniforms and equipment to present a
good appearance and to insure maximum service. Dry cleaning of uniforms and
plain clothes as required shall be paid for by the Town. Each employee shall have
a maximum of four (4) articles dry-cleaned monthly.
17.09 The Town will discuss any changes in clothing issue with the Union.
17.10 All articles of uniform clothing and equipment damaged during the performance
of duty shall be repaired or replaced at the expense of the Town.
17.11 The Parties agree that a “Stores System” controlled by a Committee (one (1)
Union representative and one (1) Management representative) is in place and shall
continue. Should the two (2) persons fail to agree on any matter, the decision
shall rest with the Chief of Police.
ARTICLE 18

MEAL PERIOD

18.01 All employees shall be entitled to a meal period during each shift as shown below:
(a)
(b)
(c)
(d)

ARTICLE 19

during shift 12 midnight to 8:00a.m., the employees shall be
entitled to a half-hour (1/2) meal period;
during shift 4:00p.m. to 12 midnight, the employees shall be
entitled to a half-hour (1/2) meal period;
during shift 8:00 a.m. to 4:00p.m., the employees shall be entitled
to one (1) hour meal period;
during the 7:00a.m. to 7:00p.m. and the 7:00p.m. to 7:00a.m.
shifts, the employees shall be entitled to one (1) hour meal period.
ACTING RANK

19.01 In the absence of the sergeant in charge of the platoon for six (6) hours or more,
another officer shall be assigned as Acting Sergeant and shall be paid at the
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Sergeant’s rate of pay while so acting. The senior Constable on duty will be
assigned to act as Sergeant provided the employee is competent to perform the job
of Sergeant.
ARTICLE 20

PROBATIONARY PERIOD

20.01 Every new employee shall serve a probation period of two thousand eighty
(2,080) hours paid at regular rates during which time the employee may be
dismissed for non-disciplinary reasons without the Town having to show just
cause. The Town may dismiss an employee for disciplinary reasons within the
probationary period, but only if the employee admits a disciplinary default
contrary to the Police Act and Regulations or if an employee is found to have
committed a disciplinary default contrary to the Police Act and Regulations.
Notwithstanding this, prior to dismissing a probationary employee for nondisciplinary reasons, the Town shall give the probationary employee the reasons
for his dismissal and an opportunity to reply to the reasons for the dismissal
although the probationary employee shall not be entitled to a formal hearing. The
Town shall not dismiss probationary employees on a discriminatory basis contrary
to Article 4.
ARTICLE 21

RANKS AND SALARIES

21.01 Should the Town see fit to institute new ranks, it shall obtain the approval of the
Union as to the salaries.
21.02 The ranks and salaries and classes herein listed shall not be modified during the
term of this Agreement.
ARTICLE 22

RANK VACANCIES

22.01 All vacancies that occur within the Amherst Police Department of N.C.O.’s and
Officers under contract shall be filled within sixty (60) days from the employees
within the Department.
ARTICLE 23

SENIORITY

23.01 There shall be two seniority lists, full-time and part-time.
The seniority of a part-time employee may only be exercised against another
part-time employee and may not be exercised against the seniority of a fulltime employee.
Upon completion of the probationary period, seniority shall be effective from
the 1st day of employment for full-time employees.
Should a part-time employee who has completed their probation be later hired to
full-time position, their seniority shall commence on the full-time list on the date of
commencement as a full-time employee.
23.02 An employee leaving the employ of the Town of his own accord, shall lose all
seniority; in the event of re-engagement he shall have no claim to time worked
prior to leaving.
23.03 Seniority shall be used in determining preference or priority for layoffs and reengagement, if qualified for any work in the classification as outlined herein and
covered by this Agreement before the Town employs any other person.
23.04 Subject to Article 9 – Vacations, the seniority of employees shall be given
preference in the selection of vacation periods. However, time off in lieu of
payment for overtime shall not be based on seniority, but shall be equitably
rotated.
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ARTICLE 24

PROMOTIONS

24.01 When a vacancy occurs within the ranks covered by this Agreement, or when a
new position is created, the Town shall notify the Union in writing and post
notices of the position on the bulletin board at the Police Station for a minimum
of fifteen (15) days in order that all employees will know about the position and
be able to make written application therefore to the Town.
24.02 For the purposes of promotion, seniority of employees shall be given preference
when the job specifications have been complied with and the qualifications,
fitness and adaptability of all competing employees are equal.
24.03 The Town shall have the right to place the successful application to the position
on a trial period for six (6) months during which time he shall be paid the salary
for that position. Conditional on satisfactory service such trial promotion shall
become permanent after the period of six (6) months.
24.04 In the event the successful applicant proves unsatisfactory in the position during
the aforementioned trial period, or if the employee finds himself unable to
perform the duties of the new position, he shall be returned to his former position
without loss of seniority at his former salary.
24.05 In cases of promotion requiring higher qualifications or certification, the Town
shall give consideration to the senior employee (i.e. preparing for qualifications
prior to filling of a vacancy).
24.06 No employee with less than two (2) years of seniority shall qualify for promotion.
ARTICLE 25

RULES AND REGULATIONS

25.01 The Town shall make available to all employees a copy of applicable rules and
regulations.
ARTICLE 26

SICK LEAVE BENEFITS

26.01 Sick leave shall be accumulated on the basis of twelve (12) hours for every one
hundred and seventy three point three (173.3) hours worked, to a maximum
accumulation of one thousand five hundred and sixty (1,560) hours. For the
purpose of this clause, hours worked shall be deemed to include paid vacation
time, paid statutory holiday time, paid leaves, paid training time and paid
compassionate leave.
26.02 In the event an employee’s sick leave has been used up, the employee’s position
shall be reviewed by the Town.
26.03 Any violation of the sick leave benefits shall be a cause for immediate dismissal.
26.04 Sick leave taken will be calculated in hours absent from work during sick leave.
26.05 The Employer reserves the right to require proof of injury or illness, which
includes the right to require the employee to produce a medical certificate by a
qualified medical and licensed doctor: (a) describing the nature of the illness or
injury; (b) providing a description of the relationship of the illness or injury to the
employee’s ability to perform the duties of a police officer; (c) providing medical
opinion on such other matters related to work performance as the Chief may
reasonably require.
26.06 Notwithstanding the provisions of Article 26.05, and in addition to them, the
Employer may request such medical certification from a qualified medical and
licensed doctor designated by the Employer.
26.07 Where an employee is referred, under Article 26.06, all costs incurred, including
pay for time lost from work to attend an appointment shall be borne by the Town.
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ARTICLE 27

POLICE ASSOCIATION OF NOVA SCOTIA
GROUP INSURANCE, MEDICAL AND DENTAL PLAN

27.01 The Town shall pay one hundred percent (100%) of the premium of the group life
insurance and long-term disability plan, maintained by the Police Association of
Nova Scotia for all employees.
27.02 The Town shall pay fifty percent (50%) of the premium for the dental plan
maintained by the Police Association of Nova Scotia for all employees.
27.03 It shall be a condition of employment with the Town that all employees shall join
the plan and remain in good standing in the plan as long as they remain members.
27.04 (a) The Employer agrees to pay 50% of the cost of a retired employee’s
participation in the Police Association of Nova Scotia Medical and Dental
Insurance Plan with the same coverage benefit as in effect as of the date of
signing of this collective agreement, for so long as the employee is under the age
of 65 years.
(b) For the purposes of sub-article 27.04(a) a retired employee is one who has
retired from the Amherst Police Department on or after the employee attains
60 years of age.
(c) For clarity, this provision affects only employees turning 60 years of age after
the date of the signing of this collective agreement.
ARTICLE 28

PENSION PLAN

28.01 The Town agrees to contribute seven percent (7%) of each employee’s yearly
earnings to the Police Association of Nova Scotia Pension Plan or future
successor plan.
28.02 Each employee will contribute seven percent (7%) of their yearly earnings to the
Police Association of Nova Scotia Pension Plan or future successor plan.
28.03

Monthly contributions are to be deducted from both parties and sent to the office
of the Administrator of the Police Association of Nova Scotia Pension Plan or
future successor plan.

28.04 The Town agrees it is a condition of employment that all employees become
members of the Police Association of Nova Scotia Pension Plan or future
successor plan.
ARTICLE 29

LEGAL AID AND PROTECTION

29.01 The Town shall provide each employee with counsel for his defense, in any case
of Court Action brought against such employee as a result of the employee’s
performance of his duties and while acting within the scope of those duties. Each
employee shall have the right to retain additional counsel of his own choice at his
own expense.
29.02 If the Town and the Union fail to agree that the employee was so acting within the
scope of his duties, the matter shall be determined by arbitration and if the
arbitration proves favorable to the Union, the Town shall become liable for the
expenses of any counsel employed by the employee.
29.03 The Town shall indemnify the employee for all monetary damages resulting from
such performances.
29.04 In general, the employee shall not be considered to be acting within the scope of
his duties, if his actions are unlawful or grossly negligent, but an employee shall
not be considered to be acting outside the scope of his duties solely because of a
mere error in judgement.
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29.05 The Town shall waive any claim it may have against an employee arising out of
such performance.
ARTICLE 30

I.D. CARDS

30.01 The Town shall issue I.D. Cards to all employees of the Amherst Police
Department.
ARTICLE 31

UNION NOTICES

31.01 The Union is entitled to post notices concerning its affairs in the Police Station.
ARTICLE 32

SALARIES

32.01 See Appendix A.
ARTICLE 33

WORKER’S COMPENSATION

33.01 The Town shall cover all employees under the Worker’s Compensation Act of
Nova Scotia.
33.02 In the event an employee is injured in such circumstances as would entitle the
employee to be eligible for compensation under the Worker’s Compensation Act,
the Town agrees to top-up to the allowable amount under Worker’s Compensation
Board Act and Regulations for a maximum period of one (1) year. The Town will
also continue to pay its’ share of medical benefit premiums and pension
contributions for a maximum period of one (1) year, provided the employee
continues to pay the employee’s share.
ARTICLE 34

COURSES

34.01 The Town and the Union agree that all courses to be provided to employees by
the Town where possible shall be posted for fourteen (14) calendar days prior to
an employee being selected for the course in order that each employee wishing to
be selected for the course may make application, in writing, to the Chief of Police.
The employee selected to attend courses may be chosen from those employees
who made application except where the course is a course required in compliance
with the provisions of the Police Act and Regulations.
34.02 When an employee is sent by the Town on a course, (that course being paid for by
the Town) exceeding ten (10) days, (excluding travelling time), the employee will
be required to continue employment with the Town for two (2) years from the
date of the completion of the course or else the employee will be subject to a
maximum penalty of three hundred ($300.00) dollars, which shall be reduced and
pro-rated in relation to the time actually served in the employ of the Town
between the date of the completion of the course and two (2) years.
34.03 Employees attending courses provided by the Town away from the Town of
Amherst, which require that they remain out of town during meal periods, shall be
reimbursed for daily expenses, pursuant to the Town’s travel policies. In the
event meals are provided at the institution where the course is taken, no meal
allowance shall be paid.
34.04 Where the Town is unable to provide the posting time as set out in (1) herein,
such fourteen (14) calendar day time limit will be waived. The Town reserves the
right to direct specific employees to attend any particular training program(s) or
course(s), however seniority shall be a factor to be considered in such selection.
34.05 Employees selected by the Town for training and employees providing training
shall suffer no loss of regular earnings. Where out-of-town travel is required (on
an employee’s time off), such time actually spent on travel shall be added to the
employee’s banked time at straight time. Should such training be on an
employee’s day off then the employee shall be granted another shift off in lieu.
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Should a course of less than eight (8) hours total duration be held on an employee’s day
off, then the employee shall be granted a minimum of eight (8) hours pay at straight time
rate, to be added to the employee’s banked time.
34.06 ‘Courses’ includes seminars and training.
ARTICLE 35

MANAGEMENT – EMPLOYEE RELATIONS

35.01 For the purpose of efficiency it is hereby agreed that a Management – Employee
Relations Committee shall be formed within thirty (30) days following the signing
of this Agreement.
The Committee shall consist of six (6) members, three of whom shall be
appointed by the Union and three (3) from the Town, one of which shall be the
Chief of Police. The names of the persons appointed shall be communicated to
the other Party. The Committee shall meet and select a Chairperson who shall act
as Chair for a six (6) month period and whose duties shall be to preside at all
meetings and provide the Parties with seven (7) day’s notice of all meetings. The
Committee shall meet on the request of either Party to this Agreement, but in no
event shall there be a longer period than six (6) months lapse between meetings
and the first meeting will be held sixty (60) days following the signing of this
Agreement.
ARTICLE 36

GRIEVANCE PROCEDURE

36.01 A member of the Union, summoned before the Chief of Police to answer to a
disciplinary charge, may be accompanied by the Executive-Director or counsel of
the Police Association of Nova Scotia or by one designate of the Grievance
Committee. This representative has the right to examine and cross-examine
witnesses and to submit arguments.
36.02 The Town acknowledges the right of the Union to appoint, elect, or otherwise
select a Grievance Committee to represent the employees. Such Committee shall
consist of a Chairperson and two (2) other members of the Union, whose names
shall be communicated to the Town by the Union upon the signing of this
Agreement. Any changes in the personnel of such Committee shall be
immediately communicated to the Town by the Union.
36.03 Where a difference arises between the Town and any employee, relating to the
rules and regulations of the Amherst Police Department or relating to
interpretation, application or administration of this Agreement, including any
question as to whether a matter is arbitrable or where an allegation is made that
this Agreement has been violated or that employee has been suspended, dismissed
or disciplined, such difference, allegation, suspension or dismissal being hereafter
referred to as the ‘grievance’, the following procedure shall apply:
Step 1

Grievance Committee

All grievances are to be submitted in writing by the interested employee or
employees to the Grievance Committee for approval before subsequent steps in
the Grievance Committee may be taken. The approval of the Grievance
Committee may not be unreasonably or arbitrarily withheld. All grievances
approved by the Grievance Committee become grievances of the Union and the
Union representatives shall take all the necessary steps to resolve the grievance.
Step 2

Chief of Police

Any grievance must be submitted in writing within six (6) weeks of the initial
occurrence of the event giving rise to the grievance. Failure to comply with this
time limit shall render the grievance void and non-arbitrable.
The Chief of Police shall render his decision in writing within two (2) weeks from
the time of receipt of the grievance excluding weekends and holidays.
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Step 3

Police Commission

(a)

Failing settlement at Step 2, the matter may be carried forward by the
Union to the Police Commission, provided the matter has been discussed
with the Chief of Police. The Police Commission will make its decision
known to the Grievance Committee within four (4) weeks of the time of
submission of the grievance to the Police Commission, excluding
weekends and holidays.

(b)

If the employee concerned or the Union are not satisfied with the decision
of the Police Commission, the Union may submit the matter to an
Arbitration Board, which shall be selected as follows in Step 4.

(c)

The Union shall have the right to omit Step 2 of the Grievance Procedure
in non-disciplinary grievance, provided the matter of the grievance has
been discussed with the Chief of Police in an attempt to resolve the
grievance.

Step 4
(a)

Arbitration Board
Within four (4) weeks after the decision of the Police Commission, if the
Union decides to proceed, it shall notify the Town in writing of its
intention to submit the matter to an Arbitration Board and the Union shall
in the said notice name its suggested chairperson(s) to serve.
Should this provision not be complied with, the matter is deemed to be
resolved and shall not be further processed and no arbitrator shall have
jurisdiction to hear the matter.

(b)

Within one (1) week after receiving such notice from the Union, the Town
shall notify the Union in writing of the name of the chairperson agreed to
by the Town. In the event that none of the persons suggested by the Union
in subsection (a) herein are agreed, the Town shall notify the Union in
writing of the name of the chairperson(s) that it suggests to serve.

(c)

Within one (1) week of receipt of the names of the suggested
chairperson(s), the Parties shall agree on the selection. Should the Parties
be unable to agree on the selection of the Chairperson, then either Party
may apply to the Minister of Labour to appoint a Chairperson.

(d)

Within twenty-one (21) days of the appointment of the Chairperson, the
Arbitration Board shall hear the grievance including arguments and
evidence from the Parties to this Agreement.

(e)

The Arbitration Board shall have the power to modify or set aside any
penalty imposed by the Town, Police Commission or Chief of Police
relating to the disciplinary measures before them, but shall not have power
to add, subtract or modify any terms of the present Agreement.

(f)

Decisions of the Arbitration Board shall be final and binding upon both
the Union and the Town.

(g)

The Town and the Union shall share equally the expense of the
Chairperson of the Arbitration Board.

(h)

The Town may grieve against the Union by, within ten (10) days
(excluding weekends) of the occurrence of the incident giving rise to the
grievance, giving its grievance in writing to the Executive-Director of the
Police Association of Nova Scotia. The Executive-Director of the Police
Association of Nova Scotia shall have fifteen (15) days (excluding
weekends) to give his answer to the grievance. If the answer is not to the
satisfaction of the Town, the Town shall have twenty (20) days (excluding
weekends and holidays) following the delivery of the answer to submit the
June 7, 2006
Page 17 of 21

00178
matter to arbitration and the provisions of Article 35, Step 4 herein shall
apply, mutatis mutandis.
ARTICLE 37
37.01

PART-TIME EMPLOYMENT

All employees hired for part-time employment, shall receive salary at the starting
constable’s rate for the first two thousand and eighty (2,080) hours.

37.02 All part-time employees after having completed two thousand eight (2,080) hours
of work, shall receive salary at the next level of one to two years.
37.03 All part-time employees having completed four thousand one hundred and sixty
(4,160) hours of work shall receive salary at the level of two years and over.
37.04 Subject to applicable legislation, after a part-time employee has completed two
thousand eighty (2,080) hours of service, the Town and the employee shall, if the
employee elects to join the pension plan, be obligated to make contributions at the
rate provided for in Article 28.
37.05 Uniform issue to part-time employees will be on an as required basis.
37.06 Part-time employees can be scheduled at the discretion of the Town and the
Union agrees that there shall be no violation of the Collective Agreement as the
result of such scheduling.
37.07 Part-time employees shall be paid overtime for hours in excess of twelve (12)
hours in one day or forty-eight (48) hours in one (1) week.
37.08 Part-time employees shall receive pro-rated benefits (including holiday pay)
under the Collective Agreement. However, it is expressly agreed that part-time
employees are not entitled to any of the benefits provided for in Article 27.
ARTICLE 38

ASSISTING OTHER POLICE

38.01 The Town agrees when employees of the Amherst Police Department are
assisting other police agencies (i.e. municipal police departments, RCMP, etc.),
outside of the jurisdiction of the Town of Amherst, such employees shall be
entitled to all benefits under their existing contract and any other benefits as
though they were working for the Town of Amherst.
ARTICLE 39

BINDING CONCILIATION BOARD

39.01 After the expiration of this Agreement, if the Town and the Union have
commenced collective bargaining and have failed to conclude a new agreement
and a conciliation officer has been appointed by the Minister of Labour and has
failed to bring about an agreement between the Town and the Union and has made
a report to the Minister of Labour, then within fourteen (14) days after the
conciliation officer makes his report to the Minister of Labour, both the Town and
the Union shall apply in writing to the Minister of Labour for the appointment of
a Conciliation Board.
39.02 All issues in dispute at the time the conciliation officer files his report to the
Minister of Labour, shall be finally determined by the Conciliation Board and the
decision of a majority of the conciliation board shall be final and binding on both
the Town and the Union.
39.03 In the written application to the Minister of Labour for the appointment of a
Conciliation Board, each of the Town and Union shall nominate in writing a
person who is ready and willing to act as a member of the board.
39.04 The Town and the Union acknowledge that the above procedure eliminates the
right to strike by bargaining unit employees and the right to lock-out by the Town
in connection with the renewal of this Agreement.
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39.05 Notwithstanding anything in this Agreement, Article 38 applies only where a
conciliation officer fails to bring about an agreement between the parties engaged
in collective bargaining, and the conciliation officer makes a report to the
Minister of Environment and Labour, and where some other method is not
prescribed by law to settle each of the issues in dispute.
ARTICLE 40

NO STRIKE OR LOCKOUT

40.01 The Union agrees that there shall be no strike, retarding or stoppage of work and
the Town agrees there shall be no lockout of employees during the term of this
Agreement, or any extension thereof.
40.02 The words “strike” and “lockout” shall be as defined in the Trade Union Act.
ARTICLE 41

DURATION AND TERMINATION

41.01 This Agreement shall be deemed to have come into force and effect on the 1st day
of April, 2002 and shall continue in full force and effect until the 31st day of
March, 2008, and thereafter from year to year unless either the Town or the Union
shall give notice to the other as hereinafter provided that it desires that this
Agreement shall be revised, modified, amended or terminated or that the terms
and conditions of a new agreement be negotiated to replace this Agreement.
Retroactivity will extend to salaries only, excluding overtime. The salary
retroactivity applies only to those employees who remained in the bargaining unit
as of February 17, 2006. Other changes set out in this agreement shall become
effective on the date of signing of this collective agreement.
41.02 Such notice to be effective must be in writing and served in the following manner:
(a)

if given by the Town, it must be served either by personal service or
registered mail, upon the President or the Secretary of the Union;

(b)

if given by the Union, it must be served either by personal service or
registered mail, upon the Town Manager;

(c)

it must be served upon the President or Secretary of the Union or upon the
Town Manager, whichever is applicable before the 1st day of December of
the year in which the Agreement is to terminate;

(d)

failure to serve any such notice in the aforementioned manner will render
the notice null and void.

41.03 This Agreement may be amended at any time during the term of this Agreement
provided the two Parties mutually agree in writing to the amendment.
ARTICLE 42

PREGNANCY AND PARENTAL LEAVE

42.01 The provisions of the Nova Scotia Labour Standards Code, as amended from
time to time, respecting pregnancy and parental leave shall apply to all
employees.
42.02 (a) An employee on pregnancy or parental leave may maintain coverage
under the Police Association of Nova Scotia group insurance, medical and
dental plans. If the employee elects to do so, the employer shall continue to
pay 50% of the cost for same.
(b) An employee on pregnancy or parental leave may elect:
(i) to continue to make the required contributions to the PANS pension
plan or other successor pension plan while on such leave,
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(ii) to stop contributions to the PANS pension plan or other success
pension plan while on such leave but double the required contributions to
the PANS pension plan or other successor pension plan immediately
following the employee’s return to work until the contributions missed
while on such leave have been made in full or
(iii) to forgo any contributions to the PANS pension plan or other
successor pension plan for the period the employee is on pregnancy or
parental leave. If the employee makes pension contributions pursuant to
sub-article i) or ii) hereof, the employer shall make matching
contributions to the PANS plan or other successor pension plan on
behalf of the employee.
42.03 While on pregnancy or parental leave, an employee:
(a)

shall continue to accrue and accumulate service and seniority for the
duration of the leave and the service and seniority shall be continuous;

(b)

shall not accumulate sick leave entitlement;

(c)

shall have the employee’s vacation and floater shift entitlement reduced
pro rata for the proportion of the year that the employee is on pregnancy
and/or parental leave;

(d)

shall not be entitled to statutory holiday pay or shifts off for any statutory
holiday which occurs while the employee is on pregnancy and/or parental
leave;

(e)

shall have the employee’s entitlement to boot and clothing allowances
reduced pro rata per sub-articles 15.03(c) and 15.05(c) respectively, but

(f)

shall be entitled to all other benefits of this agreement.

42.04 An employee shall produce, when requested by the Chief of Police, any
certificate referred to in the pregnancy and parental leave provisions of the Nova
Scotia Labour Standards Code.
42.05 Leave for illness of an employee arising out of or associated with the
employee’s pregnancy prior to the commencement of, or after the ending of,
pregnancy leave may be granted in accordance with the provisions of the Sick
Leave Article.
42.06 The employer shall pay
(a) an employee on pregnancy leave or
(b) an employee on parental leave who had been on pregnancy leave
immediately before commencing parental leave a sum equal to the lesser of
(c) 25% of the employee’s regular wages (“regular wages” shall mean 1/52 of the
annual wage rate set out in Appendix ‘A’ per week) or
(d) an amount determined by subtracting the employee’s employment
insurance benefits received or receivable from 75% of the employee’s regular
wages.
42.07 Notwithstanding anything in this agreement, the financial liability of the
employer under Article 42.06, during the period Article 42.06 is in force or
has effect, shall be limited to an amount equal to the amount paid to female
employees who qualify under Article 42.06 as now worded (“the cap”).
42.08 If for any reason the employer is required to pay an amount in excess of the
cap, it has a right to recover the excess from the union and its bargaining unit
employees. This recovery may be made by the employer from other expenditures to
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be made by it, to or on behalf of the union or its members, except from wages or
pension contributions, under this agreement or under any replacement agreement,
and nothing but the repayment of the excess extinguishes the obligation.
42.09 If for any reason the employer is required to pay any amount in excess of the
cap, the employer may give notice to the union that it desires forthwith to
negotiate the reduction or alteration of other employer costs so that the employer
recovers the excess. If the parties are unable to agree on the mechanism for the
recovery of the excess amount within 30 days of the notice given, the employer
shall be at liberty to reduce or alter expenditures to be made by it, to or on behalf of
the union or its members, except from wages or pension contributions, until the
employer recovers the excess.
42.10 Subject to Article 42.11, Article 42.06 of this Article expires at midnight of
the last day this agreement is in force or has effect.
42.11

Notwithstanding Article 41.10: (a) Article 42.06 continues to bind the
employer and to apply to any employee on pregnancy or parental leave at the time
at the time Article 42.06 otherwise ceases to be in force or to have effect, and
until the completion of that pregnancy or parental leave; and (b) any employee on a
pregnancy leave which expires after the last day in which Article 42.06 is in force
or has effect, may commence a parental leave immediately after her pregnancy
leave as if Article 42.06 was still in effect, and Article 42.06 shall bind the
employer and apply to that employee.

ARTICLE 43

BENEFIT AND BINDING

43.01 This Agreement and everything contained herein shall enure to the benefit of and
be binding upon the Parties hereto and their successors.

IN WITNESS WHEREOF the Parties hereto have caused this Agreement to be executed
by the hands of their duly authorized officers and the affixing of their respective seals
hereto the day and year first above written.

Appendix A – SALARIES

Constables
0-1 year service (62.5% of Cst
1st class rate
1-2 year service (75% of Cst 1st
class rate
Cst 1st Class (over 2 years)
Sergeants
110.0% of Cst 1st class rate
Administrative Officer
Secretary
Note:

Apr 1
2002
2%

Apr 1
2003
4.5%

Apr 1
2004
4.5%

Apr 1
2005
4.75%

Apr 1
2006
4.75%

Apr 1
2007
4.75%

29,243

30,559

31,934

33,451

35,040

36,704

35,092
46,789

36,671
48,895

38,321
51,095

40,141
53,522

42,048
56,064

44,045
58,727

51,468
35,936
25,942

53,785
37,553
27,109

56,205
39,243
28,329

58,874
41,107
29,675

61,670
43,060
31,084

64,600
45,105
32,561

1.

Retroactivity only extends to those employees who remain in the bargaining unit as of
February 17, 2006.

2.

Only salaries are retroactive.
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